
Because finding a job shouldn’t be one.

Candidate’s Personality Feedback

Provides feedback on individual candi-
dates’ seven different behavioral traits: 
assertiveness, empathy, confidence, socia-
bility, helpfulness, thoroughness, and 
problem solving.

Employer Interview Guide

Based on the seven different behavioral 
traits analyzed in the Candidate Assess-
ment Report for Recruiters, learn effective 
questions to ask individual candidates 
regarding their specific traits. 

Candidate’s Competency Feedback
Provides feedback on individual candidates’ key 
competency areas, including: generating new 
business, providing service to others, working 
with data, managing others, working on a team, 
planning and organizing activities, etc. Use this 
feedback to understand how they match your 
specific job.

Employer Quick Assessment Guide


